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	ROLE PROFILE 

	Job title
	Category Engineering Planner 
	Date
	July 2026 

	Business
	Meals 

	Department
	Engineering 

	Location
	Saladworks and Kettleby Foods 

	ROLE SUMMARY 

	The Category Engineering Planner is responsible for driving the effective planning, coordination and continuous improvement of engineering maintenance activities across Saladworks and Kettleby Foods. The role ensures the integrity and optimisation of the Computerised Maintenance Management System (CMMS), supports site reliability and performance through data analysis and preventative maintenance planning, and plays a key role in engineering compliance, audit readiness and continuous improvement initiatives. Working closely with engineering and operational teams, the Category Engineering Planner helps maximise equipment availability, reduce downtime, improve maintenance effectiveness and support the delivery of safe, efficient and high-performing manufacturing operations.


	REPORTING STRUCTURE

	Reports to
	Engineering Manager 

	Direct & indirect reports
	N/A

	Key internal stakeholders
	All meals operations departments: manufacturing; supply chain; health and safety; hygiene; environment
Meals Category Leadership Team; Site Leadership Teams

	Key external stakeholders
	Meals Customers, Meals Division, Samworth Brothers Group

	SKILLS & ABILITIES 

	Maintenance Planning & CMMS
· Long-term development and administration of the CMMS system across both sites, ensuring data integrity.
· Proactively prepare future Planned Preventative Maintenance (PPM) activities, ensuring all necessary parts, service kits, and resources are in place prior to the scheduled downtime.
· Conduct rigorous reviews of all PPM activities, documentation, and schedules to maximize equipment effectiveness and eliminate non-value-added tasks.

Data Analysis & Performance Improvement
· Compile daily, weekly, and monthly engineering KPI data using available tools and present it in a clear, actionable format for the wider team.
· Ensure asset history is captured to a high standard within the CMMS to enable long-term reliability improvements.
· Analise engineering downtime to formulate weekly, monthly, and quarterly trends by department, and cross-reference these findings with Root Cause Analysis (RCA) activities.
· Lead a robust RCA process to rigorously review chronic and repeat downtime events, ensuring effective countermeasures are implemented.

Compliance, Audit & Standards
· Take ownership of engineering audit readiness, ensuring the sites are fully prepared for internal and external food safety audits (e.g., BRC) always.
· Ensure the sites meet all legal engineering compliance requirements and maintain auditable records.
· Maintain high 5S standards/levels within the engineering workshops and maintain ownership of plant 5S standards where applicable.

Support & Strategy
· Assist the Maintenance Manager by preparing suitable documentation and reports to facilitate productive and progressive 1-to-1 reviews with the maintenance team.
· Develop baseline maintenance activities that can form the foundation for future Autonomous Maintenance (AM) tasks to be carried out by Operations teams.


	KNOWLEDGE & UNDERSTANDING

	· Proven track record in an engineering maintenance and fault-finding role gained within an FMCG environment, ideally within the food manufacturing industry.
· Previous experience in influencing teams, with a successful track record of delivering strong results through a team.
· Excellent communication skills, with the ability to collaborate effectively across various cross-functional teams and understand different stakeholder perspectives.
· Assertive, with the ability to make decisions at pace to deliver the best results first time
· Ability to find solutions including finding smarter ways of working and focussing on delivering value for customers
· Take personal accountability for own development relevant to business needs.
· Role model Meals Winning behaviours and standards of work, including process confirmation.
· Strong computer skills with experience of using a CMMS system.
· Strong demonstratable experience in CI and reliability techniques


	QUALIFICATIONS, EXPERIENCE, TECHNICAL SKILLS / KNOWLEDGE

	These qualifications would be preferred:
· NVQ level 3
· BTEC ONC mechanical/electrical engineering,
· BTEC level 3 in mechanical & electrical/electronic engineering
· BTEC level 3 in mechatronics,
· City and Guilds Level 3 engineering
· A good understanding of HACCP principles
· Level 3 food safety in Manufacturing
· IEE qualification up to 18th edition wiring regulations
· ROSPA or IOSH training
· Six sigma
· Kiazen awareness training
· Lean manufacturing training

	CORE COMPETENCIES, ATTRIBUTES & BEHAVIOURS FOR SUCCESS

	Competency
	Descriptors


	Values People
	Demonstrates the belief that people are our most important asset and central to the success of the organisation. Everybody should be treated with dignity and respect at all times.

	Customer Focus
	Is passionate about quality, striving to continuously make a positive difference for our customers and our consumers.

	Collaborative Team Working
	The willingness to act as part of a team and work towards achieving shared objectives through adopting best practice in line with our Purpose Statement and Company Values.

	Flexibility & Adaptability
	The ability to change and adapt own behaviour or work procedures when there is a change in the work environment, for example as a result of changing customer needs.

	Initiative & Taking ownership
	Steps up to take on personal responsibility and accountability for tasks and actions in line with our Purpose Statement and Company Values.

	Drive for Excellence
	Knows the most effective and efficient processes for getting things done, with a focus on continuous improvement.


	Resource Management
	Effectively manages resources and cost drivers to achieve sustainable productivity and profitability.


	Technical Expertise
	Has the skills, knowledge and experience required to excel in own area of specialism and the willingness to further grow and develop.


	Self-Management
	Uses a combination of feedback and reflection to gain insight into personal strengths and weaknesses, so that own time, priorities, and resources can be managed to achieve goals.




	Winning Behaviours
Success in this role is achieved not only through delivering results, but by consistently demonstrating the Meals Winning Behaviours. These behaviours define how we work together and bring our Vision to life.
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	Win Together
We work as One Meals – valuing different perspectives, speaking openly and challenging to win the best outcomes.
This means you will:
· Build strong relationships across all functions, sites and Group teams.
· Share information openly to enable better decision making.
· Encourage healthy challenge and different perspectives.
· Work beyond functional boundaries to deliver the best outcome for Meals.
· Celebrate team success above individual success.
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	Make it Happen
We create momentum by moving at the right speed, with clarity and ownership, to deliver the best results first time.
This means you will:
· Make timely decisions using available information.
· Remove barriers that slow delivery.
· Prioritise what matters most.
· Empower your team to act confidently.
· Balance urgency with safety, quality and customer needs.
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	Own the Outcome
We own what we say and do, taking responsibility and following through to deliver the greatest collective impact.
This means you will:
· Take ownership for commitments and outcomes.
· Be clear about priorities and expectations.
· Follow through on actions.
· Address issues early and openly.
· Learn from mistakes and continually improve.
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	Be Your Best
We take pride in our work, strive to raise standards and seek to make tomorrow better than today.
This means you will:
· Continuously improve processes and performance.
· Look for smarter ways of working.
· Coach others to improve.
· Focus on delivering value for customers.
· Lead by example every day.
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