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		ROLE PROFILE 

	Job title
	Group H&S Director
	Date
	Sept 26

	Business
	Samworth Brothers Ltd

	Department
	Group Health & Safety

	Location
	Samworth Brothers Supply Chain, Leicester

	ROLE SUMMARY 

	Lead the development and delivery of the Group Health & Safety Strategy, working in partnership with business leaders to create a culture where everyone takes personal responsibility for keeping our work family healthy & safe.

Provide strategic leadership, governance, and assurance across the Group, ensuring legal compliance, effective health & safety risk management, and continual improvement. Act as the principal advisor to the Group Executive Board and Managing Directors on health and safety matters, influencing decision-making and driving sustainable improvements in performance and culture.

Lead and develop the Group Health & Safety function, ensuring the business has the capability, systems, standards, and leadership behaviours necessary to achieve its health and safety objectives whilst fostering collaboration, accountability, and continuous learning across all sites.


	REPORTING STRUCTURE

	Reports to
	Group Board Member

	Direct & indirect reports
	3 x Group H&S Managers, H&S Data Analyst, 2 x admin support colleagues

	Key internal stakeholders
	Group Executive Board, Group Holdings Board, Managing Directors, Site Directors, Functional team, Group and wider engineering Team, People team, Group Functions teams

	Key external stakeholders
	Insurers and brokers, Health & Safety Executive, key suppliers, Best in Practice Safety Forum

	KEY ACCOUNTABILITIES AND RESPONSIBILITIES 

	
The role will operate primarily at a strategic and governance level, with the remaining focus on leadership, assurance, executive influence, and intervention in significant risk or incident matters, rather than day-to-day operational H&S management.

The principal aspects of the role are:

1. To develop the H&S Strategy and Leadership
· Champion a clear vision for health and safety that inspires commitment and engagement across the Group.
· Develop and deliver the Group H&S Strategy aligned to business objectives in conjunction with the GEB
· Establish annual Group H&S plans and priorities including Occupational Road risk 
· Drive a culture of visible felt leadership and personal accountability.
· Provide strategic advice to the Managing Directors and Group Executive Board.
· Influence senior leaders to integrate health and safety considerations into strategic and commercial decision-making.
· Lead organisational change initiatives that strengthen culture, capability, and performance.


2. To monitor and advise on Legal Compliance and Corporate Governance
· Provide balanced and pragmatic advice that supports both legal compliance and operational effectiveness.
· Ensure governance arrangements support clear accountability and ownership throughout the organisation.
· Maintain an effective safety management system aligned to ISO 45001.
· Monitor emerging legislation and industry standards.
· Ensure robust governance and assurance processes exist.
· Lead relationships with regulatory bodies such as the HSE.

3. To ensure there is effective H&S Risk Management
· Support senior leaders to understand their risk profile and accountability for risk control.
· Ensure significant H&S business risks are identified, assessed, and controlled.
· Oversee Group H&S standards and Safety Management system frameworks.
· Ensure H&S is fully considered in site risk registers and they remain current and effective.
· Monitor critical risk controls for high-consequence hazards.

4. Ensure there is effective H&S Performance Monitoring and Assurance
· Establish Group H&S KPIs and reporting frameworks.
· Use data and insight to identify emerging trends, opportunities, and strategic priorities.
· Conduct assurance reviews and independent audits - the H&S Gap analysis
· Provide regular reports to the GEB and the Holdings Board.
· Escalate significant risks and performance concerns.
· Drive learning and improvement through effective communication of findings and good practice.

5. Ensure there is a process for effective Incident Management and support 
· Provide visible leadership and support during significant incidents and periods of business disruption.
· Ensure learning from incidents is effectively communicated and embedded across the Group.
· Verify effectiveness of corrective actions.
· Provide Board-level updates on significant events.

7. Provide leadership of the Group H&S Team and wider Function
· Ensure there is team development and succession planning.
· Performance management.
· Create a high-performing, collaborative H&S function.
· Resource allocation.
· Recruitment and retention.
· Accountable for effective management of the H&S budget.
· Coach, mentor, and develop team members to maximise capability and succession readiness.

9. Own Standards, Policies and Management Systems
· Own Group H&S policies and standards.
· Establish minimum mandatory requirements. 
· Engage key stakeholders in the development and implementation of standards to ensure ownership and sustainability.
· Drive standardisation where appropriate.
· Ensure effective implementation at site level.
· Ensure culture is developed and measured 

10. Develop H&S capability and Leadership
· Define the Group health and safety competency framework.
· Ensure leadership and management capability supports delivery of the Group H&S Strategy.
· Sponsor programmes that develop safety leadership, risk awareness, and personal accountability.
· Measure effectiveness of training and leadership interventions.
· Ensure responsibility for programme delivery is clear
· Deliver the management training programme as defined 


	QUALIFICATIONS, EXPERIENCE, TECHNICAL SKILLS / KNOWLEDGE

	An experienced and passionate Health & Safety professional with at least five years' multi-site experience, preferably within food manufacturing or a similar FMCG environment. Degree educated (preferred), holding a Diploma in Occupational Safety & Health and Chartered IOSH status (or equivalent).

The successful candidate will possess strong technical knowledge across key operational risks including machinery safety, DSEAR, work at height, ammonia, and legionella, with the ability to translate complex requirements into practical guidance. They will be an engaging and credible influencer, capable of building relationships and driving positive change at all levels, including senior leadership.

Highly organised, resilient, and detail-focused, they will be able to make evidence-based decisions, manage competing priorities, and effectively challenge where necessary. They will be committed to improving health and safety performance and fostering a strong, positive safety culture across the business.


	CORE COMPETENCIES, ATTRIBUTES & BEHAVIOURS FOR SUCCESS

	Competency
	Descriptors

	Values People
	Demonstrates the belief that people are our most important asset and central to the success of the organisation. Everybody should always be treated with dignity and respect.

	Collaborative Team Working
	The willingness to function as part of a team and work towards achieving shared objectives through adopting best practice in line with our purpose statement and Company values.

	Flexibility & Adaptability
	The ability to change and adapt your behaviour or work procedures when there is a change in the work environment, for example because of a significant incident

	Initiative & taking ownership
	Steps up to take personal responsibility and accountability for tasks in line with our purpose statement and our Company values.

	People Management
	The ability to understand people and their motivations, build good relationships with them and help them unlock their potential.

	Decision making and judgement
	In line with our new purpose statement and Company values, makes timely and informed decisions that consider the facts, goals, constraints, and risks that keep the organisation moving forward.

	Developing partnerships
	The ability to establish formal and informal relationships inside and outside the organisation, and to anticipate and balance the needs of those whose cooperation is needed for the long-term success of the business.

	Engaging others through change
	The ability to communicate a compelling vision throughout the organisation, generating genuine motivation and commitment and to function as a sponsor of change.

	Focussing on the future
	Demonstrates enthusiasm about our future by identifying strategic issues, opportunities to drive sustainable, profitable growth, and managing risk. 
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